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Question Paper Spéciﬁc Instructions
Please read each of the following instructions carefully before attempting questions :
All questiﬁns are to be attempted.
The number of marks carried by a question is indicated against it.
Answers must be written in HINDI unless otherwise directed in the question.

Word limit in questions, wherever specified, should be adhered to and if answered in much longer
or shorter than the prescribed length, marks may be deducted.

Any page or portion of the page left blank in the Question-cum-Answer (QCA) Booklet must be
clearly struck off. '
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Q5.

Qs.
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In our de;uocratic system, the press has a vital role. While there has
been large-scale expansion of the print and visual media in recent years, a
focused approach to dealing with major societal and political issues has still
to evolve. There is, as yet, excessive and exaggerated coverage of exposures
and scandals and far too little well-informed comment or analysis of the

various deep-rooted factors which generate the continuing malaise. The

media could make an extremely useful contribution by devoting adequate

coverage to tasks well done, highlighting the achievements of honest and
efficient public servants and organizations, according special attention to

T —

developments in the remote and backward areas of our country. Our media is

—

free and unfettered. It should be able to expose cases and incidents involving
irregular and unlawful exercise of authority and abuses of all kinds. The
existing ills in our socio-political environment will, on present reckoning,
take considerable time to remedy. The Department of Personnel and
Administrative Reforms should focus on establishing institutions responsible
for all personnel matters — appointments, postings, transfers etc. — without
any external interference. Also, there is a need for adoption of a robust code

of ethics to be followed by those involved in public functioning.
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